
B.C. Regional Council 
By-Laws and Regulations 

 

adopted Feb. 27, 2002 

REGULATION 5  
 

COMPENSATION 
 

1. Members on Leave without Pay who are working on BC Regional Council 
projects of greater than two (2) weeks duration shall be paid the equivalent of 
their current salary plus benefits or the salary plus benefits at the base rate of 
a PM-1 Treasury Board employee, whichever is the greater.  Benefits shall 
include compensation for loss of accumulated annual leave, sick leave, 
superannuation and any other employment benefits which are affected by the 
period of Leave without Pay.  

 
2. BC Regional Council coordinators who take Leave Without Pay to conduct 

the business of the BC Regional Council shall be compensated for their 
actual loss of salary or shall be paid at the equivalent of the base salary of a 
PM-1 treasury Board employee, whichever is the greater.  If any such period 
of leave exceeds two (2) weeks, section 1 above shall apply. 

 
 


